PROPCSAL FOR (company nane)
ADOPTI ON BENEFI TS PCLI CY
Submitted by:

Dat e:

(Al'l blanks in the docunment should contain the conpany nanme. This proposal is
geared to conpanies with nore than 50 enpl oyees who have very different benefits
for biological parents than those offered to adoptive parents. There are many
speci fic exanples which nmay have to be changed to reflect conparisons for your
conpany. There are al so personal exanples of adoption which may differ for you
This is provided for you to use as a tenplate and to give you ideas for your own
proposal. The question to ask is: what benefits are offered to biol ogica
parents at your conpany. Then ask for adoption benefits which are as simlar as
possi ble. Please note that nmy conpany did inplenment an adoption benefits policy
whi ch provi des adopting parents an adoption expense rei nbursenent of $5,000 and
three weeks paid | eave for adopting parents. At |east one other Holt parent has
been successful using this tenplate; his conpany inplenmented a benefit of $4, 000
adopti on expense rei nbursenment and four weeks paid | eave. Don't be afraid to
educat e your conpany and ask themto consider these benefits! Good |uck!)

Proposa
Thi s docunment, a proposal to ___'"s Human Resources departnent and to __
executi ve management, proposes that add adoption benefits for enpl oyees

which are simlar to benefits provided for biological parents; nanely:

$5, 000 rei nbursenment of adoption expenses
Six weeks paid maternity | eave

This proposal seeks to overwhelmngly justify the inclusion of these benefits to
's enpl oyee benefits package.

Overvi ew

There are a growi ng nunber of conpanies in this country that offer sone kind of
adoption benefits to their enployees. A 1995 study of 1,050 conpanies by the
benefits consulting firmHewitt Associates found that about 23 percent offer

adoption benefits, up from 12 percent in 1990. 1In sonme cases, it is a financial
stipend to cover sone or all adoption costs. Adoption may be tw ce as expensive
as birth, costing an average of $12,000 and as nuch as $25,000. In other cases,

it is also a policy that allows for adoption |leave (simlar to maternity or
paternity | eave) so that the child and parents can have tine to adjust to each
other. It is inmportant for parents and their adopted children to formthe
speci al attachnent or bond that parents and their biological children are able
to form

As adoption has gained in acceptance as a way to begin or expand a famly,

enpl oyees and enpl oyers have becone nore interested in adoption benefits. Many
prospective parents find it very difficult to adopt w thout the support of their
enpl oyers.

VWile maternity benefits are standard in nost health care prograns, adoption

benefits have a long way to go, yet they are just as greatly needed. In
addition to needing financial help, adoptive parents need to know that their
enpl oyer is conmtted to family life for all famlies, and is willing to all ow

the tine necessary for a child and parents to establish and build a healthy,

I oving relationship. There is a growi ng recognition that our workplaces shoul d
give fam |y concerns a higher priority in order to keep val uabl e staff happy and
productive, and allow themto achieve balance in their lives. Many conpani es,
and | woul d consi der to be one of them view enployees with fanmlies as



stabl e, reliable, hardworking conpany assets. Unfortunately, however, biol ogica
famlies and adoptive famlies are sonmetines treated very differently in the
corporate world where benefits are concerned.

Adoption Benefits Pl ans

An adoption benefits plan is a conpany-sponsored programthat financially
assists or reinburses enpl oyees for expenses related to the adoption of a child
and/ or provides for paid or unpaid | eave for the adoptive parent enployee.

Fi nanci al assistance may be rei nbursement for specific costs or a set anount of
nmoney, regardless of actual expenses. Adoption |eave nmay be paid or unpaid and
provides time follow ng an adoption for parents to bond with their adopted child
and help the child feel confortable in his or her new environnment. Many
conmpani es with adoption benefits offer a conbination of financial help and | eave
time. O ten, conpanies offer adoption-related benefits, but they are not part
of a separate adoption benefits plan. They may be of fered under genera

enpl oynent | eave or maternity/paternity benefits.

Wy Wuld a Conmpany Offer Benefits?

Equity: Two of the nost compelling reasons for a conpany to offer benefits are
equity and fairness. Enployees who choose parenthood through adoption shoul d
recei ve benefits conparable to those who have children biologically. Chubb &
Son Inc., one of the conpanies listed later in this report which offers adoption
assi stance, recently increased their benefit from$2,000 to $5,000 since they
pay an average of $4,000 to $7,000 for the medical expenses of birth parents.
__ has always provided excellent maternity benefits, but adopting parents al so
have certain needs that it is hoped wants to hel p neet.

Low Cost: Since few enpl oyees actually utilize adoption benefits, the cost to
the conpany is |low, assuring that cost containment need not be a concern. About
50,000 famlies in the U S. adopt each year. Nationally, less than half of 1
percent of all enployees whose conpani es of fer adoption assistance actually use
it. M chael MDernott, Senior Director of Human Resources, G D. Searle & Co.
in Skokie, Illinois states, "W have found this benefit to be very well received
by our enpl oyees, and very cost-effective. W currently experience fromtwo to
si x adoptions per year. | would endorse the adoption all owance to any enpl oyer
contenplating it."

Mor eover, adoption benefits as | am proposing themhere, offer __ an "insurance
policy" against high birth costs. They are, in fact, the | owest cost option of
provi ding benefits for adding a famly nmenber to an enpl oyee famly. Many
coupl es contenpl ati ng adopti on do so because of probl ens conceiving a child.
Some coupl es choose adoption over sophisticated, expensive fertility treatnents
even though a fertility specialist may encourage themto continue treatment, and
tell themthey have a good chance of achieving a pregnancy. Couples make the
choi ce of adoption because the infertility treatnment would result in long term
ri sk of ovarian cancer fromfertility drugs and high risk pregnancy due to the
hi gher chances of miscarriage and the significantly higher odds of premature
and nultiple births. The enotional difficulty of undergoing infertility

treatnment is another reason couples turn to adoption. __ _has only to
consi der recent costs it has incurred for premature births and nultiple births
to see what a "bargai n" nodest adoption benefits really are. However ,

enpl oyees who nake the adoption choice are faced with a lack of benefits while
enpl oyees who choose to take the risks inherent in fertility treatnments are
provi ded excell ent benefit coverage even if conplications and high medical costs
occur as a result of their decision.

Good WIIl: The conpany receives a |lot of good will and positive publicity for
its sensitivity to its enployees. |In addition, workers tend to feel greater
| oyalty when given this equal consideration. Goodwill usually leads to a | ower

conpany turnover rate and hi gher enpl oyee retention



Soci al Benefit: Children and families would be the beneficiaries of the
conpany's support of adoption, just as biological children and famlies have
benefited from support of fam lies through birth throughout = 's history.
The benefits may make the difference in a decision to adopt, which may be
particul arly meani ngful for the growi ng nunber of available children in foster
care in the US. or in foreign countries. Everyone benefits from an adoption
benefit plan: the community, the company, the enpl oyees and their adopted

chil dren

Accept ance by Conpani es: Mre and nore conpanies are offering adoption benefits
packages and many want to keep pace with their conpetitors and col |l eagues. In
addition, legal actions have consistently supported the equity consideration

In ny research | have | earned that several conpani es have raised the val ue of
their adoption benefits since their first offering. An executive from Xerox's
Human Resour ce Departnent who adopted says, "As a personnel manager | was wel |
aware of the benefit programand | knew that Xerox was extremely sensitive to
adoption as a famly option. The fact that they just increased their

rei mbursenment proves that. They also gave ne a | eave of absence. | can't speak
hi ghly enough of managenment's commitnent. |It's there whether you adopt or have
a baby biologically. The conpany doesn't just send you a reinbursenent check
but a very nice personalized letter. 1It's an excellent benefit."

Accept ance by ot her Enpl oyees: | have spoken to many enpl oyees
who were genuinely surprised that adoptive nothers at ~__do not currently
enjoy the sane paid maternity | eave that biological nothers receive. Nearly al
of them assuned, as | did, that all enployees were treated the sane in this
regard. | was overwhel ned and noved by the support | received from ot her
parents in pursuing an adoption benefits policy. Mny enpl oyees even asked ne
if they could sign sonmething to show their support. The strong feeling I got
was that people who support fam ly policies support themfor all famlies, al
parents, all enployees. And nost of themagreed with nme that an adopted child
is every bit a nmenber of a famly as a biological child.

VWhat Expenses Shoul d be Covered?

For donestic adopti ons expenses mght include public and private agency fees,
court costs, and | egal fees, counseling fees associated with the placenent and
initial adjustnment associated with the adoption. Foreign adoption fees may

i ncl ude agency and hone study fees, translation, imunization and immgration
f ees.

VWen are Benefits Pai d?

In nost cases benefits are paid after the adoption is finalized. Sone
conpani es, recogni zing the accurul ati ng expenses and the need for a child to
l[ive in the hone prior to finalization, are providing rei nbursenent earlier--
when the child is placed in the home or as expenses are incurred.

Are Al Types of Adoption Covered?

Sone conpani es do not cover adoptions by stepparents, but anobng pl ans

i npl emented nore recently, the trend is toward including all adoptions. Also,
some comnpani es have an age |limt on the adopted child that determnm nes whet her
benefits will be paid. Most of those with age Iimts specify the child nmust be
under either 16 or 18 years of age.

How Do Adoption Benefits and Maternity Benefits Conpare?

VWi | e nost conpani es recogni ze the need for fairness to all enpl oyees, adoption
benefits have not even begun to keep pace with maternity benefits. Since

regul ations require that pregnancy be treated as any other disability,

rei mbursenments through nedi cal plans have risen dramatically. This has not been
the case for adoptions, since an adoptive parent is not "disabled" by



parent hood. Yet, there are conpanies that try to parallel maternity benefits by
steadily increasing the adoption reinbursenent. At |east one conpany, Tine,

I ncor porated, bases its maxi mum adoption benefit on the | atest average of
pregnancy costs in the area.

The argunent that comnpani es of fer biological nothers a | eave because childbirth
requires a nedical recovery, while adopting a child does not, is a faulty one.
Certainly nmost new nothers are not disabled for six weeks after childbirth.
Perhaps it is nore accurate to say that maternity leave is to provi de new

not hers the chance to bond with and breast feed their new babies as nmuch as it
is for their own physical recovery. Ganted, sone new nothers do have a
difficult recovery, but we all also know the new nother who was back in aerobics
cl ass just seven days after delivery! Certainly adoptive nothers who receive a
new baby into their lives need and deserve the sane chance to bond and forma
not her - baby attachment. It is true that an adoptive nother does not have a
physi cal recovery, but they do | ose sleep during a baby's sl eepless nights, and
do not have the advantages of bondi ng through breast feeding and physica

contact with their baby fromthe nmonment of birth. The initial bonding period
an adopted child shares with his or her new parents nay be the npbst critica
time in their early devel opnent.

In the case of ny husband and I, our baby will conme from__ , half a world
away, and will have spent the first four to six nonths of his life in a foster
hone or orphanage hearing the | anguage. The time ny husband and | spend
together with our son or daughter when we are united will be critically
important to us and to himor her. Mreover, | have read cases and heard
personally frommnothers that there is an enotional recovery after an adoption
that is simlar to the enotional recovery of nmothers who give birth. An
insightful analogy is that adding a famly nmenber is |like adding an object to a
mobile. At first the balance is upset, and it takes sone time for the nobile to

slow down and return to normal. These adjustnments are faced by all famlies.
(Use your own personal exanple here, if you w sh)

Al'l compani es of 's size nust offer new nothers at |east six weeks |eave
wi t hout jeopardy to that enployee's job. The question is whether that |eave is
paid or unpaid; this is the conpany's deci sion. At , biological nothers

receive a paid | eave, but adopting nothers receive an unpaid | eave under the
Fam |y and Medi cal Leave Act.

In Oraha, according to the OBGYN G oup and Met hodi st Hospital (ny doctor and
hospital ), average physician fees and hospital costs of delivery are as foll ows:

Physi ci an Fees Hospi tal Fees Total Costs Enpl oyee pays ACl pays
Normal vagi nal delivery, 1 day hospital stay $ 2,255 $ 2,700 $ 4,955 % 586 $ 4,369
Normal vagi nal delivery, 2 day hospital stay $ 2,255 $ 3,500 $ 5,755% 676 $ 5,079
Cesarean delivery, 4 day hospital stay $ 3.143 $ 6,800 $ 9,943% 1,094 $ 8,849

_'s insurance coverage provides for a 2 day hospital stay, so on the average,
_ would pay $5,079 for a normal delivery with no conplications for ne if |
gave birth. (give your conpany exanple here).
I amunable to get average delivery figures for multiple births, but because
multiples are often born prematurely and require | onger hospital care after they
are born, costs for twins, triplets or quadruplets woul d undoubtedly be many
ti mes higher than the costs given above. Furthernore, the costs for multiple
births cannot be contained. ___ pays costs for premature births, nultiple
births or conplications after a maxi num out of pocket expense by the enployee,
with nolimt (the linmit may be $1m).

enpl oyees, with OQption 1 PPO coverage pay only a $100 deductible, and then
only 10% of their costs for having a child, with an annual out-of-pocket [imt
of $1, 000. Al expense over $1,000 are paid by _ with virtually no limt.
(use your conpany exanple here).



Furt her nor e, __ provides six weeks of paid maternity | eave to femal e enpl oyees
who deliver a child. Sanple values of this benefit are: (use your conpany
exanmpl e here).

enpl oyee sal ary Si x week paid | eave
$ 20, 000 $ 2,500
$ 30, 000 $ 3,750
$ 40, 000 $ 5,000
$ 50, 000 $ 6,250
$ 60, 000 $ 7,500

I f medical expenses and val ue of paid | eave are added together, one gets a good
viewof _ 's generous maternity benefit for biological nothers. For exanple,
the total benefit for a fenale enployee with a $40,000 sal ary who has a norma
delivery requiring a two day hospital stay, is $10,079 ($5,079 in ACl-paid
expenses and $5,000 in paid |l eave). Even a female enployee earning only a

$20, 000 salary realizes a total benefit of $7,579 ($5,079 in ACl-paid expenses
and $2,500 paid | eave) under the sane circunstances.

Are Benefits Taxabl e?

A | aw passed in August of 1996 nakes enpl oyer contribution of adoption expenses
non-taxabl e provi ded the adopting coupl es' adjusted gross income is $75,000 or
| ess. Over this incone |level the benefit is gradually taxed and the tax
benefit phases out at A of $125,000. This is great news for adopting parents
and comnpani es.

(There is also a $5,000 tax credit-pl ease see | RS docunentation or your CPA for
details. You may claimthe $5,000 federal tax credit, and receive any enpl oyer
rei mbursenent tax-free if your actual adoption expenses are great enough, and
dependi ng upon your incone.)

Adopti on Leave--How Prevalent Is It?

Some conpani es provi de adoption | eave on an individual basis, at the
supervisor's discretion. Oten, adopting parents can use personal |eave tine
when the child joins the famly or they nmay use vacation tine even though no
formal adoption | eave exists. A bill (HR 3681 IH was introduced on June 19,
1996, by Ms. El eanor Hol nmes Norton of the House of Representatives which, if
passed, would require an enployer providing |leave to a parent for a birth, to
provide the sane | eave to a parent for an adoption. To use ___ as an exanpl e,
this would nean that __ would provide both biological nothers and nothers who
adopt the sane six weeks paid | eave. |If the |eave benefit for biologica

not hers were increased or decreased, simlar changes would be nade to the
adoption | eave benefit. The bill was referred to the Conmttee on Econom c and
Educati onal Qpportunities and re-introduced in 1997 by Ms. Norton. Surely it is
only a matter of tine before parental |eave is made equitabl e anong al

enpl oyees. It is hoped that __ w |l recognize the advantages of adoption
benefits on their own nerits, and institute an equitable policy before being
required to by | aw.

Wth the passage of the Fam |y and Medical Leave Act in 1992, enployers with 50
or nore enpl oyees, including the Federal CGovernnent and the Congress, nust offer
both mal e and femal e enpl oyees up to 12 weeks of unpaid | eave upon the birth or
adoption of a child. The enployee is guaranteed his present job or one

consi dered equi val ent and the enployer is required to continue health benefits
during the | eave period. However, in the interest of equity, adopting famlies
should not be Iimted by provisions of the Famly and Medical Leave Act if

bi ol ogi cal parents are also given paid maternity leave in addition to the unpaid
| eave provided by the Family and Medical Leave Act, which is the case at __



Some states that require enployers to offer parental |eave to adoptive parents
i nclude: Connecticut, District of Colunbia, Mine, Mssachusetts (fenale

enpl oyees only), New Jersey,

Oregon, Rhode Island, Washington, and Wsconsin. In addition to these states,
Col orado and New York, while not mandati ng enpl oyers to provide parental | eave,
do require themto offer | eave to adoptive parents if they offer it to

bi ol ogi cal parents. Kentucky's parental |eave |aw specifically applies only to
adopti ve parents.

Types of Adoption Leave

Most conpanies will allow an enployee to take unpaid | eave. Wil e compani es may
of fer their enployees either paid and/or unpaid | eave, the |l eave nay be listed
under a heading ot her than adoption |eave.

Pai d | eave may be defined as: authorized tine off, discretionary time, annual or
pai d personal |eave, annual or all-purpose tine. The length of paid | eave
usual | y depends on the amount of |eave time the enpl oyee has accrued. 1n sone
cases, a maxi mumduration of paid |leave is set by the conpany. Unpaid adoption
| eave may be considered personal |eave, child care | eave, personal hardship

| eave, or nedical |eave. Mst conpanies offer Iimts ranging from2 weeks to 1
year, with the nmedian at 6 nonths. Sone conpani es, however, set no time limts,
but prefer to be open or negotiable, depending on individual circunstances.

Conparison of Maternity Leave Policies at AC

Femal e enpl oyees of _ who give birth to a child receive six weeks of paid

| eave. During this time, none of her enpl oyee benefits are affected by the

| eave. These enpl oyees may then take paid vacation tinme if they wish. After
paid vacation is used, they may take unpaid | eave under the Famly Medical Leave
Act as long as their total paid and unpaid | eave does not exceed twel ve weeks.

If the enpl oyee chooses to take only six weeks paid | eave, they keep whatever
vacation time they have accrued to use at their discretion throughout the fisca
year for rest, recreation or travel to visit relatives. By taking maternity

| eave and vacation, a biological nother may have a maxi nrum of el even weeks of
paid | eave (six weeks of maternity | eave and five weeks maxi mum vacati on)

wi t hout any negative inmpact to her salary or benefits whatsoever. (use your
conmpany exanpl e here)

In sharp contrast, a fenale enployee of __ who beconmes a nother through
adoption, does not receive any paid | eave. She is required to exhaust al
accrued vacation, and then may take a | eave under the Famly Medical Leave Act
of up to 12 weeks. Al salary and benefits except for medi cal coverage are
suspended during the | eave under the Fanmily Medical Leave Act. A nother through
adopti on nust use vacation tinme, intended for rest and recreation away from
work, as maternity |l eave, for a maxi num of five weeks before salary and benefits
are severely inpacted.

Typi cal Conpany Pl an

G ven the differences in the size and econom cs of conpanies, there is no single
adoption benefit plan that fits all companies. Sone conpanies offer only paid

| eave, sonme offer only sonme rei nbursenment of expenses, but the npbst progressive

conpani es offer a conbination of paid | eave and rei nbursenent. Appendix | is a
list of many conpanies in the U S. who offer adoption benefits. Conpanies in
the Omaha area or in simlar industries to are italicized. For some of

t he conpani es, actual benefit provisions are not given, due to the research
required to get these details. (l1've left conpanies in the Omha area
italicized; adjust for your area)

Summary



Adopti on has beconme an accepted nethod of building a famly. Enployers sensitive
to famly issues recognize the inportance of adoption benefits and the need for
equi tabl e enpl oyee treatnment. Many conpanies find that offering nonetary

assi stance and/or | eave benefits creates good will and a sense of enpl oyee
equity within the conpany, incurs mninmal costs in the schene of enployee
benefits, and creates a positive public image. It is ny sincere hope that after
reviewing the information in this proposal, will seriously consider an
adoption benefits package including adoption expense rei nbursenent of $5,000 and
six weeks of maternity leave for wonren at _ who adopt. Please note this
proposal does not request a |leave for men at ACI who adopt, because paternity

| eave is not sonething that _ currently offers to biological fathers. It is
nmy intention to pronote adoption benefits that nost closely resenble benefits
for biological parent enployees at _

Encl osed is an information packet for enployers from Adopti on and t he Wrkpl ace,
Nat i onal Adoption Center, a group in Washington comrtted to furthering adoption
benefits in the workpl ace. The Adoption and the Workpl ace project is nmade
possi bl e through a grant fromthe W K. Kellogg Foundati on as part of its

Fam lies For Kids initiative. The National Adoption Center and the Dave Thomas
Foundati on for Adoption are working together to pronote adoption benefits and
provide information to enployers conmtted to supporting adoption

(Pl ease contact this organization to receive a packet).

The appendi x that follow provides two lists of conpanies offering adoption
benefits. The first part of the Iist provides details regardi ng the anount of
expenses rei nbursed and length of paid maternity | eave. The second part of the
list has compani es who offer adoption benefits, but |acks specific details.

APPENDI X A

Compani es O fering Adoption Benefits

Company Busi ness Expense Rei mbursenent per child Paid Maternity Leave
Eli Lilly Medi cines  $10, 000

M crosoft Corp. Sof t war e $ 5, 000 12 weeks

MBNA Anerica Bank Bank $ 5,000 4 weeks

Dupont Merck Parmaceuti cal Drug maker $ 5,000 4 weeks
Fanni e Mae Hone nortgage funds $ 5,000 4 weeks

M1 1ipore Corp. Purification systens $ 5,000 4 weeks
Appl i ed Conmmuni cations, Inc. Software $ 5,000 3 weeks
Merrill Lynch & Co. Fi nanci al services $ 3,000 5 weeks
Dow Cheni cal Chemicals $ 3,000 4 weeks

Dai n Raucher Br oker $ 4,000 4 weeks

Sara Lee Corp. Consuner products $ 2,000 4 weeks

Chubb & Son Inc. Insurance $ 5,000

Cavert Goup Mut ual funds $ 5, 000

Fel-Pro Inc. Aut onot i ve products $ 5,000

Hal | mark Cards Greeting cards $ 5,000

KPMG Peat Mar kwi ck Accounting $ 5,000

Dom no's Pizza Restaurant $ 4, 000 Pai d Leave (?)

Pat agonia  Qutdoor apparel $ 2,500 8 weeks

Lot us Devel opnent Cor p. Comput er Sof t war e $ 2,500 4 weeks
IBM Conputers $ 2,500 2 weeks

Provi dence Centralia Hospi t al $ 2,500 2 weeks

CSG Syst ens Cable billing $ 2,000 6 weeks

Ben & Jerry's Frozen desserts $ 2,000 2 weeks

Eddi e Bauer, Inc. Appar el $ 2,000 2 weeks

H |1, Holliday, Connors Adverti sing 8-12 weeks

Arnol d & Porter Law firm 6- 12 weeks

CGenent ech, |nc. Phar maceutical s 6 weeks



Book of the Month dub Book sales $ 4,000
Bor den, Inc., $ 4,000

Bui |l ders Square Builder supplies $ 4,000
Col gate Pal nol i ve Personal products $ 4, 000

Di spatch Printing Conpany Printing Services $ 4,000
Donnel Iy Cor poration $ 4,000

FMC Corporation (Far East Motors, Inc.: Nissan) $ 4,000
Gal l up Organi zation Pol I'i ng $ 4,000 Pai d Leave
Hasbro, Inc. Toys $ 4,000 Pai d Leave

Little Caesar's Restaurant $ 4,000

Onens- Comi ng Fi ber gl as $ 4,000

PSE&G $ 4,000

Quad/ Graphi s I nc. Printer $ 4,000

Johns Hopki ns University Uni versity $ 4,000 Pai d Leave
Silicon G aphics $ 4,000

St anl ey Wrks $ 4,000

State of South Carolina $ 4,000

Texas I nstrunents Sem conduct or s $ 4,000

Uni versity of South Carolina $ 4,000 Pai d Leave

Ameri can Managenent Systens M S consul tants $ 4,000
Mbt or ol a Cel l ul ar phones $ 4,000

U. S. Surgical Corporation $ 4,000

Wendy' s I nternational Food chain $ 4,000

Texaco Petroleum $ 3,000

Aetna Life & Casualty Managed heal th care $ 3,000
Angen Medi ci ne $ 3,000 2 days

Bankers Trust New York Bank $ 3,000

Bl ue Cross & Blue Shield Heal th care $ 3,000
Chase Manhattan Bank Bank $ 3, 000

CVP Medi a Inc. Publ i sher $ 3,000

Johnson & Johnson Heal th care products $ 3,000
Lancaster Laboratories Lab services $ 3,000

Leo Burnett Conpany Adverti sing $ 3,000

Price Waterhouse Accounting $ 3,000
LucasFilm Films $ 3,000

SAS Institute Conput er software $ 3,000

Xer ox Corporation Docunment processing $ 3,000

Ci gna Cor poration Heal th care $ 2,500 1 day
Al l state | nsurance I nsurance $ 2,500

Coopers & Lybrand Accounting $ 2,500

Bapti st Hospital of M ami Hospi t al $ 2,500
Gannett Co., Inc. Publishing $ 2,500

G axo Wellcone I nc. Phar maceuti cal s $ 2,500

Hew ett-Packard Conputers $ 2,500

Hoechst Cel anese Corp. Chemicals $ 2,500

INTEGRIS Health Health care $ 2,500

Li f e Technol ogi es Bi ot echnol ogy $ 2,500

3M I ndustry products $ 2,500

Prudential Insurance I nsurance $ 2,500

USwest Tel ecomruni cati ons $ 2,500

Phoeni x Hone Life I nsurance $ 2,000 2 days
First Data Resources Credit card processing $ 2,000
Mat t el Toymaker $ 2,000

Avon Products Inc. Cosnetics $ 2,000

Areri can National Can Co. Containers $ 2,000
Barnett Banks, Inc. Bank $ 2,000

Corning I nc. @ ass & ceramc $ 2,000



East man Kodak Phot ogr aphi ¢ products $ 2,000

John Hancock I nsurance $ 2,000

Hughes El ectronics El ectronics $ 2,000

SC Johnson Wax Househol d products $ 2,000

Li ncol n National Corp. Insurance $ 2,000

Mat t el Toynmaker $ 2,000

Procter & Ganble Household products $ 2,000

Salt River Project Public Uility $ 2,000
Security Benefit Group Mitual funds $ 2,000

USA Goup Educational services $ 2,000

Canpbel | Soup Co. Food $ 2,000

General MIls Food $ 1,500

Bayfront Medical Center Inc. Hospital $ 1,000
Bureau of National Affairs Govt $ 1,000

Deloitte & Touche Accounti ng 2 weeks
General Mdtors Aut onobi | es $ 1, 000

Mar quette El ectronics Medi cal equi prment 3 Wks @67%
M am Herald Newspaper 4 weeks

Morri son & Foerster Law firm 4 weeks

Nat i onsbank Cor p. Bank 6 weeks

Neuvill e I ndustries Hosi ery 6 wks @60%
Resour ce Bancshares Mrtgage Mrtgage Loan 6 weeks
Tom s of Maine Personal care products 4 weeks

Bel ow i s informati on about conpani es providi ng adopti on benefits where specific
i nformati on about the benefits is not detail ed.

FR = Fi nanci al Rei mbur senent PL = Paid Leave UL = Unpaid Leave

Abbott Laboratories, FR UL

ACACI A Mutual Life Insurance Conpany
Anerican Assn. of Retired Persons

Ameri can Express

Ameri can Can Conpany

Ameri can Honme Products Corporation, FR
Anmerican Institute for CPCU PL
Ameritech Corp., FR

Apex Managenent G oup, PL

Appl e Conput er

Arthur Andersen, FR UL

ASTRA Merck, Inc., FR, UL

AT&T

A. W Restaurants Inc., FR

BE&K Engi neering and Construction, FR, UL
Bank of Anerica

Banker's Life Conpany

Barcl ay American Corporation

Baxt er Travenol Laboratories, Inc. (Baxter International Inc.?, FR)
Bell Atlantic, FR UL

Bel | South Corporation, UL

Bergen Brunswi g Corporation, FR

BEST Products Co., Inc.

Beth Israel Hospital, PL, UL

Bl ack Entertai nment Tel evi sion Hol di ngs, UL
Boei ng Conpany, UL

Booz, Allen & Hamlton Inc., PL

Bryn Mawr Rehab, PL



C.L. Bete Conpany

Capital Gties/ABC

Cardinal dennon Children's Hospital, FR PL
Ceridian Corporation, FR

Chester County Hospital, FR UL
Cty of Phil adel phia

Chanpi on I nternational Corporation
T Goup, FR

Coach Leatherware, FR, PL, UL
Comerica I ncorporated, UL
ConmputerWorld Inc., UL

Conde Nast Publications, FR PL
Consol i dated Rail Corporation, FR, PL
Control Data Corporation

Corestates Financial Corp., PL
Covenant | nsurance Conpany

Cranston Print Wrks, UL

Crozer -Chester Medical Center, UL
CSC Consulting & Systens Integration, FR PL
Dartnout h Col | ege, FR

DDB Needham Worl dwi de, FR, PL

Delta Dental of Pennsylvania, UL
Deseret Mitual Benefit Association
Di gital Equi pment Corporation

EDS, FR

Educati onal Testing Service

Emery Worl dwi de Corporation

Emett and Chandler Illinois, Inc.
Ernst & Young, UL

Federal Hone Loan Mrtgage Corporation (Freddi e Mac)
Federal Reserve Bank of Kansas City
Felt Products Manufacturing co.
First Chicago NBD Corp., FR

First Pennsyl vani a Bank

Fl agst ar Conpani es, FR

Foote, Cone & Bel ding Comuni cations, Inc.
G D. Searle and Conpany

T. Vater Productions Inc., FR UL
General Electric Co., FR UL

G en Cove School District, UL
Gordon Fl esch Company, Inc., FR

Gol donme Bank of Buffalo

& ech Corporation, FR

Hanna Anderson, PL

Harris Bank, FR

Harvard University, FR, PL, UL
Herman Ml ler, Inc.

Hear st Corporation, FR

Hewi tt Associates, FR

Hof f man- LaRoche

Holy Cross Shared Services, Inc.
Home Box Office, FR

Home Depot, FR

Honeywel | , Inc.

Househol d I nternational, FR PL
Howard County, Maryl and

Humana, | nc.



Internmetrics

Internmountain Health Care, Ink

I nternational Brotherhood of Teanmsters, PL
I nternational Gane Technol ogy, FR, PL
Int'l Mnerals & Chenical Corp.
ITT Hartford, FR

JM Fam |y Enterprises, Inc.
Johnson Wax

K Mart

Kel | ogg Foundation, FR

Kenper National |nsurance Conpanies, UL
Leo Burnett U S A, FR

Lousi ana Tech University, PL
Manat ee Community Coll ege, UL
MassMut ual , FR

MCA/ Uni ver sal Studi os, FR

McDonal ds Corp., FR

Mennonite Mutual Aid Association
Ment or Graphics, FR, UL

Mer edi t h Cor porati on

M| es Laboratories, Inc.

Monsanto Co., FR

Mut ual of New York (MONY), FR
NCR Corp, FR UL

Nabi sco, Inc., FR

Nati onal Adoption Center, FR
Newl y Weds Foods, Inc., FR PL, UL
Newport Creanery, UL

Ni ke, Inc., FR

Northern States Power Co., FR
Nort hern Trust Corp., FR

NYNEX, FR

Omi staff, Inc.

PVMA G oup, FR

Pacific Bell, FR UL

Pacific Gas & Electric, FR
Partnership Goup, Inc., FR

Payl ess Cashways, Inc., FR

Penn Virginia Corporation, PL

Pi |l sbury Conpany, FR

Pfizer, Inc., FR UL

Phel ps Dodge

Pitney Bowes FR

Press- Tel egram FR

Princi pal Financial Goup, FR
Provi dence Gas Conpany, FR

Red W ng Shoe Company, FR

Resort Condomni niuns International, FR
Rhone- Poul enc, Inc., FR

Ri versi de Methodi st Hospital, FR
Rockwel | International, FR
Rohm & Haas Conpany, FR, UL

Ryder System Inc., FR

St. Petersburg Times, FR

Servi Star Corporation, FR PL, UL
Shi pl ey Company, FR, PL

Si gnode I ndustries, Inc.



Si non & Shuster, FR

Smi t hKl'i ne Beecham Pharnmaceutical s,
Spi egel, Inc., FR PL

Sprint, FR

State of Mntana, PL

State of North Dakota, PL, UL
State of Utah, FR

Synt ex Cor poration

Tandem Conputers, Inc., FR PL, UL
Tenpl e, Barker & Sl oane

Tenet Healthcare Corp., FR

Ti me Warner, Inc.

Travel ers Conpani es

USF&G

United Technol ogi es, FR

Uni versity of Cklahoma, PL
Uni versity of Wom ng, PL

Upj ohn Conpany, FR UL
Vanguard Group, FR UL
Voucher Corporation, FR
Victor F. Weaver, Inc.

Vol vo of North America

Walt Disney co.

Wang Laboratories

War ner - Lanbert Conpany, FR
Washi ngt on Post Conpany

Wat son Watt Worl dwi de, FR
West ern Savi ngs of Arizona
Roy R. Weston, Inc., FR
VWheat on Col | ege

Work/Famly Directions, Inc., FR PL

Watt Corporation Xerox Corporation
Wet h- Ayerst, FR
Yal e University

FR



